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3792.3, ‘‘Drug-Free Federal Workplace 
Testing Implementation Program,’’and 
be subject to testing for cause or rea-
sonable suspicion or after an accident 
or an unsafe practice involving the in-
dividual; 

(7) If a DOE contractor employee, be 
tested for illegal drugs at least once 
each calendar year in an unannounced 
and unpredictable manner under 10 
CFR part 707, ‘‘Workplace Substance 
Abuse Programs at DOE Sites,’’ and be 
subject to testing for cause or reason-
able suspicion or after an accident or 
an unsafe practice involving the indi-
vidual; and 

(8) Be eligible for a polygraph exam-
ination under 10 CFR part 709. 

(c) If an individual in the PAP re-
fuses to submit a urine sample for ille-
gal drug testing or attempts deception 
by substitution, adulteration, or other 
means, DOE immediately shall remove 
the individual from nuclear explosive 
duties. 

(d) An individual will be denied PAP 
certification, or shall have his or her 
certification revoked, immediately, if 
use of an illegal drug is confirmed 
through drug testing, as provided in 
§ 711.42 of Subpart B. 

(e) An individual whose PAP certifi-
cation is revoked for the use of illegal 
drugs will be considered for reinstate-
ment in the PAP if the individual suc-
cessfully completes an SOMD approved 
drug rehabilitation program, as pro-
vided in § 711.42 of Subpart B and a PAP 
position is available for which the indi-
vidual is qualified. 

(f) If an individual chooses not to 
participate in the PAP, he or she shall 
sign a refusal of consent form provided 
by DOE. 

[63 FR 48066, Sept. 8, 1998, as amended at 64 
FR 70980, Dec. 17, 1999]

§ 711.6 PAP certification process. 

(a) The PAP certifying official shall 
determine each PAP individual’s suit-
ability for certification or recertifi-
cation in the PAP and review the cir-
cumstances concerning an individual’s 
removal from nuclear explosive duties 
and possible reinstatement. 

(b) Operations office managers who 
exercise jurisdiction over PAP certifi-
cation shall issue instructions for im-

plementing the PAP. At a minimum, 
the instructions shall provide for: 

(1) Conducting a supervisory inter-
view of each PAP individual, during 
which the supervisor shall determine 
the individual’s willingness to accept 
the requirements and conditions of the 
PAP; 

(2) Ensuring that each PAP indi-
vidual undergoes a medical assessment 
under subpart B of this part; 

(3) Ensuring that the personnel secu-
rity file (PSF) of each PAP individual 
is reviewed by a DOE employee trained 
to identify PAP concerns before the in-
dividual is certified or recertified; 

(4) Ensuring that other available per-
sonnel data or information about each 
PAP individual is reviewed by an em-
ployee trained to identify PAP con-
cerns before the individual is certified 
or recertified; 

(5) Allowing the exchange of informa-
tion about a PAP individual among re-
sponsible DOE officials during the cer-
tification, recertification, or certifi-
cation review process. Any mental or 
behavioral issues which could impact 
an individual’s ability to perform PAP 
duties may be provided to the SOMD, 
designated physician, and/or designated 
psychologist who have been previously 
identified for receipt of this informa-
tion by the operations office manager 
or designee. In rare instances when in-
formation from an employee’s PSF 
may be relevant, such information may 
be shared only with prior written ap-
proval of the manager or his/her des-
ignee. The Director, Office of Security 
Affairs, must be notified of the man-
ager’s decision to share PSF informa-
tion, as well as the specific informa-
tion provided and a brief summary of 
the circumstances. This notice should 
be provided as soon as practicable. Con-
tractor medical personnel will not be 
allowed to view the PSF. Contractor 
medical personnel must not share any 
information obtained from the PSF 
with anyone who is not a DOE PAP of-
ficial; 

(6) Requesting certification or recer-
tification of a contractor employee 
when the contractor has determined, 
on the basis of all available informa-
tion, that the individual is suitable for 
the PAP. The contractor requesting 
certification or recertification shall, in 
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writing, assure the PAP certifying offi-
cial that all PAP certification require-
ments have been met; 

(7) Addressing any requirement not 
met during the certification/recertifi-
cation process, and requiring a con-
tractor to provide any additional per-
sonal data or information in its posses-
sion that may have a bearing on the 
certification/recertification of an indi-
vidual; 

(8) Documenting certification and re-
certification of each PAP individual on 
a form provided by DOE; 

(9) Developing a mechanism for co-
workers, supervisors, and managers to 
communicate concerns about a PAP in-
dividual’s suitability for nuclear explo-
sive duties; 

(10) Ensuring that PAP concerns are 
reported to an appropriate official, as 
specified in §§ 711.9 and 711.10, for time-
ly resolution; 

(11) Providing that the processing of 
a request for certification or recertifi-
cation of an individual is terminated if 
the individual is no longer being con-
sidered for assignment to nuclear ex-
plosive duties or is no longer assigned 
to such duties. If, subsequently, the in-
dividual is considered for assignment 
to nuclear explosive duties, the certifi-
cation or recertification process must 
be completely redone; and 

(12) Using recertification to return an 
individual whose certification has ex-
ceeded 12 months, and thus expired, to 
the PAP, once it has been determined 
an individual still meets the require-
ments of this part.

§ 711.7 Maintenance of PAP personnel 
list. 

Operations office managers who exer-
cise jurisdiction over PAP certification 
and recertification shall establish pro-
cedures for developing and maintaining 
a current list of DOE and contractor 
personnel certified in the PAP. The list 
is to be used for program administra-
tion and is not an authorization for 
personnel to perform nuclear explosive 
duties. The list shall be promptly up-
dated and verified on a quarterly basis 
under the supervision of the operations 
office manager.

§ 711.8 PAP training requirements. 
(a) Operations office managers shall 

ensure that each individual who is as-
signed to nuclear explosive duties re-
ceives special training in PAP objec-
tives, policies, and requirements. 

(b) Operations office managers shall 
ensure that DOE and contractor super-
visory personnel and PAP certifying of-
ficials receive training that includes: 

(1) A detailed explanation of nuclear 
explosive duties and nuclear explosive 
safety; 

(2) Instruction on PAP objectives, 
policies, and requirements; 

(3) Instruction on the early identi-
fication of behavior that may indicate 
a degradation in reliability or judg-
ment; and 

(4) Special emphasis on the impor-
tance of timely reporting of any PAP 
concern to appropriate personnel. 

(c) Operations office managers shall 
ensure that medical personnel who per-
form medical assessments receive, be-
fore performing PAP responsibilities, 
training that includes: 

(1) A detailed explanation of nuclear 
explosive duties and nuclear explosive 
safety; 

(2) Instruction on PAP objectives, 
policies, and requirements; 

(3) An orientation on nuclear explo-
sive duties and the work environment 
applicable to that of the PAP em-
ployee; 

(4) Annual professional training on 
current issues and concerns relative to 
psychological assessment; and 

(5) Special emphasis on the impor-
tance of timely reporting of any PAP 
concern to appropriate personnel. 

(d) Operations office managers shall 
establish and maintain a system for 
documenting the training received by 
PAP-certified individuals, supervisors 
of PAP personnel, and medical per-
sonnel with PAP-related duties.

§ 711.9 Supervisor reporting. 
(a) Supervisors shall document and 

report to a PAP official and the SOMD, 
if appropriate, any observed or re-
ported behavior or condition of an indi-
vidual that causes the supervisor to 
have a reasonable belief that the indi-
vidual’s ability to perform assigned 
tasks in a safe and reliable manner 
may be impaired. 
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